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Job Description: Created by:
Board of Swiss Lacrosse
Goalie Coordinator
Contact: gm-men@swisslax.ch
Men’s National Field Team
1. Job details Level of employment Voluntarily
Salary None
Employed by General Manager/Board of Swiss
Lacrosse
Supervisor Board of Swiss Lacrosse

Member of the following committees Coaching Staff

Substitutes Position Coordinators / Head Coach /
General Manager

2. Organizational structure See organization chart: https://swisslax.ch/organisation/

3. Job Purpose Goalie Coordinator for Men’s Field program, possible assistance with other
programs (including Women's Lacrosse) providing goalie training sessions in
Switzerland

4. Primary role The primary role of the Goalie Coordinator is to develop national team goalies,

coach the two primary selections during and in the lead up to the European and
World Championship games.

The Goalie Coordinator will evaluate all goalie candidates at national team tryouts
and provide feedback on goalie selection to the coaching staff. The Goalie
Coordinator will then be responsible for creating practice plans for individual
goalies to work on, to further develop their skill and lacrosse IQ while allowing the
goalie to demonstrate their skill during practices.

They are the goalie adviser to the Head Coach on sections for the national team
and development team games, in consultation with the other coaching staff. In
addition, advising on the starting line up for the goalies for given matches. As part
of the selection process, they make sure that the greatest number of players can
be included/considered and kept in the selection process to grow the discipline of




Field Lacrosse and deliver the most competitive Men’s Field NT possible.

They are able to attend as many practices/exhibition games as possible to build
team cohesion. They will help the Head Coach set the practice schedule in
consultation with the other coaching staff, the GM and possibly the leadership
group. In consultation with other Coaches and the Head Coach, be able to offer
video sessions for off-field coaching.

They hold player-coach meetings in coordination with other coaching staff and
the Head Coach, where expectations for every player are set and where they
define how they make sure they are being met. E.g.: practice attendance,
physical preparation, additional work away from the NT like film study, wall ball,
additional practice sessions or playbook study.

They consult with the team medical personnel for input on additional work away
from the NT as well as for selection and line up decisions.

5. Interview process

The candidates for the position will go through a pre-interview with the GM and
review of the CV conducted by the Coaching Staff.

After the initial cut, some will be asked for a final interview with the Coaching Staff
before our preferred candidate is selected for the position.




